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CHURCH PROFILE FORM 

Church Information: 

Name: _______________________________________________________________________ 

Location of church [City, State/Province]: ___________________________________________ 

Classical Church Counselor: ______________________________________________________ 

Search Committee Contact: 

Name: _____________________________________________________________________ 

Address: ____________________________________________________________________ 

Home: __________________ Cell:_____________________ Work:__________

 Email address: _______________________________________________________________ 

Community Setting: 

Growth

Growing

Static

Declining 

Location   

Rural  

Small Town

Metropolitan

Suburban

Inner City

Small City   

Function

Industrial   

College/University

Agricultural

Recreational

Military

Bedroom Community 

Approximate population of community: _____________________________________________ 



2 

Church Profile: 

We are open to: 
Male and Female pastors Female pastors only Male pastors only 

List all staff positions: 

Position Available:   Date of vacancy: 

General position description:

Full-time  Part-time 

Bi-vocational position?

Yes   No 

Number of years preferred of ministry experience of potential candidate: 

Required languages: 



Church Demographics:

Racial/Ethnic composition of congregation and surrounding community: 

Composition of congregation: 
Mono-Cultural
Multi-Cultural
Specific Ethnicity (specify: )

Age:
% 0-11 % 12-18 % 19-24 % 25-34

% 35-49 % 50-64 %65+ 

Occupation:
% Trades % Stay-at-home parent% Business  % Professional  

% Student

Percentage of members belonging to the congregation:
%
%

Less than 5 years 
5-10 years
10 or more years %

List the last three persons in this position:

1. 
2. 
3.

% Agriculture % Retired % Other

Profile of church members: 

Average Sunday attendance: 

Active adult professing members: 



Worship:

How are members involved in planning and participation in the liturgy/worship?

Describe the worship services in your church:

Describe the discipleship practices in your church for all ages of members and attenders:

Building/Financial:

Present annual budget: 

Last year's annual budget: 

Percentage of financial obligations met (last complete year reported):

Budget

Denominational Ministry Shares

Classical Ministry Shares

Amount contributed above budget and ministry shares: 

Specify (optional): 

Facilities:

Describe facilities:

Are your buildings adequate for your ministries? Yes No

If no, please explain:

Is a building program projected? Yes No

If yes, describe what and when:

Does the church own a parsonage?  Yes No

Location of office or study:



Compensation: 

The salary range we are prepared to offer our new pastor is based on the CRC Minister 

Compensation Survey for our area: 
If other, please specify: 

The average annual increase for this position over the past three years is: 

 $  or % 

Housing:

Housing allowance
Parsonage only
Either of the above

Benefits and expenses:

Pension
Medical insurance
Life insurance
Social Security or Canada Pension
Travel/mileage
Continuing Education funds
Continuing Education time allotted
Sabbatical policy in place
Annual vacation (# weeks)
Other (please specify)



Church Characteristics:

[Check which one(s) are closest to your church's characteristics]

Presently, the FOCUS OF OUR CHURCH'S MINISTRY is

Community
exclusively

Community
primarily

Community & 
current members/

participants 
equally

Current 
members/

participants 
primarily

Current 
members/

participants 
exclusively

External Internal

In our church, the WORSHIP SERVICE IS DESIGNED FOR

Designed for 
unchurched

Emphasis on 
unchurched

Unchurched and 
believers

Emphasis on 
believers

Designed for 
believers

Unchurched Churched

In our church, the STYLE OF MUSIC used in the worship service is

Contemporary Mostly 
contemporary

Blended Mostly 
traditional

Traditional

Contemporary Traditional

In our church, LEADERSHIP is generally provided by the

Predominantly 
lay leaders

Frequently lay 
leaders

Lay leaders & 
pastoral staff 

share leadership

Lay leaders 
function under 
pastoral staff

Predominantly 
pastoral staff

Congregational 
members

Pastoral staff

Our church seeks to ENCOURAGE SPIRITUAL GROWTH through

No specific 
ministries

Ministries for a 
few groups

Ministries for 
selected groups

Ministries for 
most groups

Ministries for
all groups

Informal Formal

In our church, EVANGELISM STRATEGIES AND METHODS are

Predominantly 
unplanned

Generally 
unplanned

Equal
emphasis

Generally 
planned

Predominantly 
planned

Unplanned Planned



Our church is representative of the ECONOMIC DIVERSITY of our community

Strongly 
representative

Mostly 
representative

Moderately 
representative

Mildly 
representative

Weakly 
representative

High 
representation

Low 
representation

Our church is representative of the ETHNIC DIVERSITY of our community

Strongly 
representative

Mostly 
representative

Moderately 
representative

Mildly 
representative

Weakly 
representative

High 
representation

Low 
representation

Our church's RESPONSE TO COMPASSION, MERCY, AND JUSTICE NEEDS is

Commitment to 
church-based 

action

Encouragement 
of church-based 

action

Church-based 
and personal 

action

Encouragement 
of personal 

action

Commitment to 
personal

action

Church-based Personal

Our church's MISSIONAL FOCUS is

All local Mostly local Equally local
and global

Mostly global All global

Local Global



Narrative:

In what ways does your church participate in ecumenical activities?

Reflect on your strengths/gifts as a 
church:

Reflect on your passions as a church:

List specific problems with which your congregation struggles:



Yes NoDo you have a recently articulated mission/vision for ministry?  

What has been the most interesting and challenging event in the life of your church in the last three 
years?

Describe your understanding of the relationship between the local church and the Christian Reformed 
denomination:

List major goals that this congregation has set for itself or opportunities the congregation anticipates:

Describe what being Christians of Reformed accent means to you:



What have been the three most important events in the history of your church?

Identify some of the cultural challenges facing Christians and Christian churches 
today:



Leadership:

How many council members does your church have?

What is the length of term for council members?

How often does the full council meet?

What subgroups of council exist, how do they function and how often do they meet?
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	Name: Bethel Christian Reformed Church
	Location of church City StateProvince: 7693 Churchill Road, Manhattan, MT
	Classical Church Counselor: None
	Name_2: Jack Huttinga
	Address: 7855 Churchill Road, Manhattan, MT
	Email address: prjackhu@gmail.com
	Approximate population of community: 3,000
	Position Available: Associate Pastor
	Date of vacancy: 01/01/2024
	Phone_Home: 4062826071
	Phone_Cell: 4066006433
	Phone_Work: 
	Rural: Yes
	SmallTown: Yes
	Metropolitan: Off
	Suburban: Off
	InnerCity: Off
	Industrial: Off
	CollegeUniversity: Off
	Agricultural: Yes
	Growing: Yes
	Static: Off
	Military: Off
	Recreational: Off
	Declining: Off
	SmallCity: Off
	BedroomCommunity: Off
	Gender_OpenTo: Choice3
	StaffPositions: Lead Pastor
Associate Pastor
Worship Coordinator
Church Secretary
Bulletin Secretary, Web Coordinator
Custodian
Janitor (two)
	PositionDescription: The Associate Pastor will work in tandem with the Lead Pastor to shepherd God's flock at Bethel CRC.  The Associate Pastor will preach approximately 30% of worship services and will focus time on discipleship and relationship building.  This will include pastoral care visitation, new members classes, working with the high school youth group, overseeing other mentorship and education avenues, etc.  Please contact the search committee for a more complete job description.
	Full_Part_Time: Choice1
	BiVocational: Choice2
	YearsExperience: 
	RequiredLanguages: 
	Age_0-11: 12
	Age_12-18: 13
	Age_19-24: 5
	Age_25-34: 15
	Age_35-49: 15
	Age_50-64: 20
	Age_65+: 20
	Occupation_Business: 15
	Occupation_Professional: 5
	Occupation_Trades: 5
	Occupation_AtHome: 10
	Occupation_Agriculture: 20
	Occupation_Retired: 20
	Occupation_Student: 25
	Occupation_Other: 
	Belonging_0-5: 15
	Belonging_5-10: 15
	Belonging_10-: 70
	Racial_Ethnic_Composition: Primarily caucasian
	Mono-cultural: Off
	MultiCultural: Off
	Specify: Off
	SpecifyEthnicity: 
	Last3_1: Gil Kamps
	Text3_2: Jack Huttinga
	Text3_3: Mark Hofman
	Liturgy_Worship: Pastor and Worship Coordinator are the primary planners of worship, with input from the Worship Committee.

Members participate with musical gifts (instrumental and voice), with occasional readings and prayers, and with regular participation in the dialogue of worship with the Lord.
	Worship_Services: Worship services are intentionally a dialogue with the Lord.  We hear His call to worship, greeting, commands and promises in Scripture, and we respond with singing, offerings, and prayer.  While we sing some newer and some older songs, our worship could be characterized as traditional.
	Discipleship_Practices: We offer things like Sunday school, Cadets and Gems, high school youth group, and Bible studies as well as a summer VBS program.  Additionally, we seek to cultivate intergenerational discipleship relationships within the church through things like prayer partners and regular times of fellowship.
	Present_Budget: 450,000 (without Christian Education Fund)
	Last_Years_Budget: 435,000
	Budget_Met: 97%
	Classical_Min_Share_Met: 100%
	Denom_Min_Share_Met: 100% of what was pledged
	Above_Budget_Min_Share: 
	Above_Specify: 
	Describe_Facilities: Building with sanctuary, fellowship hall, classrooms, offices, nursery, and kitchens.
	Buildings_Adequate: Choice1
	Building_Program_Projected: Choice1
	Parsonage_Owned: Choice1
	Office_Location: In the church
	Salary_CompSurvey: Yes
	Salary_Other: 
	Increase_$: 
	Increase_%: 4
	Housing: Choice1
	Weeks_Vacation: 4
	Benefits_Other: 
	CurrentFocus: Choice3
	MusicStyle: Choice4
	Leadership: Choice4
	SpiritualGrowth: Choice4
	WorshipDesign: Choice4
	EvangelismStrategies: Choice3
	EconomicDiversity: Choice2
	EthnicDiversity: Choice2
	Compassion_Mercy: Choice3
	MissionalFocus: Choice3
	MissionVision: Choice1
	CR_Accent: Being a Reformed Christian means that historically our roots are in the apostolic church as the Lord preserved it in history through the Reformation and into the present age.  We are united by Scripture as our ultimate authority and the confessions as faithful summaries of the Bible's teaching.  This is part of our identity as Reformed Christians.
	church_DO_relationship: We focus many of our efforts in ministry in the local church and local community because that is where God has placed us.  We are also glad to be able to pool resources with other CRC's to broaden our ministry throughout the nation and world.  We believe the local church has primary authority, and we are glad to be united with other CRC's by our Scriptural and confessional identity.
	CouncilMembers: 20
	Council_term: 3 years
	CouncilMeets: monthly
	CouncilSubgroups: Various committees meet according to their mandates and report to Council after they meet.  These include Executive, Worship, Building and Grounds, Education, Missions, Welcome and Enfold.
	Facilities_explain: 
	BuildingProgram_WhatWhen: Update on the Cadet building is underway
	Pension: Yes
	MedicalInsurance: Yes
	LifeInsurance: Off
	SSorCdnPension: Yes
	Travel_Mileage: Yes
	ContinuingEdFunds: Yes
	ContinuingEdTime: Yes
	Sabbatical: Off
	Other: Off
	AverageSundayAttendance: 350
	ActiveAdultProfessingMembers: 275
	Text5: Our founding in 1960 as a second CRC in Manhattan, MT.  We are thankful for an ongoing good relationship with Manhattan CRC right up the street.

The initial hiring of an Associate pastor in 2010, which after a full-time pastor filled that role has since been filled by two part-time pastors.

The completion of the fellowship hall in 2015, which has been a huge blessing to the church and community.

These are a few noteworthy events, but our goal is to be faithful as the Lord leads us through the simple and ordinary events of church life as well.

	CulturalChallenges: 
	Text6: We are involved in community endeavors such as Love Inc, Zoecare, etc.  In terms of church ecumenical activities, we worship together in the evening every other month with a neighboring CRC and share a community high school youth group with that church.  We also have an oversight relationship with Green Meadow Community Church (CRC) in Helena and are regularly involved with our small Classis (Yellowstone).
	Strengths_Gifts: We enjoy vibrant worship with wonderful singing.  We have created a sense of community, especially through our Cadets and Gems programs that have involved families from the community who are not members of our church.  There is a strong sense of caring for each other in our church.
	Church_Passions: Our primary passion is the worship of the Lord in Sunday worship services and in all our life.  We also have a passion to see people come to know Jesus and grow in their faith in Him.
	Problems: We have been historically more inward than outward focused, a struggle of which we are aware and in which we are seeking to grow.
	ChalleningEvent: As with many churches, the arrival of Covid and the effect on worship and community was a very challenging event, especially as there was not complete agreement on the proper course of action.  We are thankful for how the Lord led us through that challenge.
	MajorGoals: We long to continue to work toward being more outward focused and particularly welcoming to new families in our church and others that are moving into our community.  We want to build relationships and be ambassadors of Christ both within and outside our church community.


